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Care workers in a role with several positive employment factors were more likely to remain in post than 
care workers in a post that did not. Five of the variables which affect turnover were analysed to 
observe their combined effect. 
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For more information please see Chapter 9 of ‘The 
State of the adult social care sector and workforce, 
2024’ available at: www.skillsforcare.org.uk/Stateof
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