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https://www.england.nhs.uk/long-term-plan/
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/762818/Post-qualifying_standards_for_social_work_supervisors.pdf
https://www.socialworkengland.org.uk/standards/professional-standards-guidance/
https://www.socialworkengland.org.uk/cpd/
https://www.socialworkengland.org.uk/cpd/
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https://tinyurl.com/27syoypg
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Professional and managerial leaders

Workfc*

I fle LUAprovidtaes pasmucarsuppumes bO-nener Car G . TTIAT 5et
the des =Sl FAry.af SL4t

The apprenticeship !ssvy hs355% hjc=8EGntad the lack of ana tworkforcs _élf&t™_ ling .~ &

- ~Ligadm] for Human Resources (HR) tosi .
. =R

Therd®@i 55 %

in SIS

! |I#II$%

e ¥ agpning

AteqIC.workrorce glannina

Ty © B R 2l
=AE Tdllla] {oe St iaala PR A0

. -I..eslj Enapi.= q

Support the middle management role.

See the NHS People Plan and local
authorities workforce plan.

Ensure a clear description of the
social work role

Support the conditions for continuing
registration of employees with a
social work background

Support trainees and early career
social workers working through
partnerships to access advice and
sharing of resources
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https://www.england.nhs.uk/ournhspeople/
https://www.local.gov.uk/our-support/workforce-and-hr-support/workforce-planning

* Ensure supervision for other social worker roles is
protected, building on the robust arrangement for
AMHPs

* Enable recording and evaluation of supervision

arrangements
* Encourage social workers to plan, reflect on and

record learning activity, using recording tools such
as an e-portfolio. Include feedback from people
they are supporting to inform their practice.

See
1 Social Work England CPD guidance.

1 Skills for Care CPD for social workers

"4 $0% & ) *+, - /+.01-.2"33/4./5.6-+1%1.8-*11.9/ , (*1. = /4;-42.%+) <G=82.>/4;(+?.(+.@8 . (+) =3-+) —+0./4.(+)-24*(=) .2-4B(, -2 Cc#


https://www.socialworkengland.org.uk/cpd/guidance/
/Regulated-professions/Social-work/Developing-social-workers/Developing-social-workers.aspx
https://www.hcpc-uk.org/standards/standards-of-proficiency/
https://www.hcpc-uk.org/standards/standards-of-proficiency/



https://www.youtube.com/playlist?list=PLrVQaAxyJE3fn52TDaw3hXueDiWWXSHdP

