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1. Introduction
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2. De nition - (see appendix 1)
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3. Symptoms of menopause — (see appendix 9)
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4. Protected Characteristics — (see appendix 5)
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Non-binary and intersex employees and the menopause

T arggeqde, Av4-biha y aqdis. € ¥,y ez .a\ e¥beie ce. he eqwbauge ei he d e
4 \Lg MR A
N age eaedh0 Ysa chaqge-v\ vy "€, ea e, % and ge ieg. ., e aq., 1\1
~ g - <1 1R oy e
biha Y aqd |1‘e .eKW\ €% 42) N\ Igh: dlgc:\ %€ . he| ,qeqwbauga -r\,,lP\ ,r]gag hig % 4 2)
. eaq dlgc\ 0. he| , a']g‘ . e.gyg aiig I T he ehd ebeba. icg a \dlf. T\ hege
'Y \ees ) acce-v-v-w Py _a,dh ag M aqﬁ.g &5 Wi iy eachw f. hege gy Pabab e
] ~ *']‘ X L
1eed-va| be-diffe e, aqd-.’v IJs ";P »aT R PP ey, ay ik |d a ¥e adayy
he \ aehe eadwq he| euleda eq‘F he deamfheh eq |a |.,1Pac\1

beob AN dlffeeq ,r].ru-]llegca-] beﬁuqdl'] AY%eqdn(S S

Meq\‘bag.ea \ |g0} e ed b\ e, l!al‘\' egl-rahq eaedw age a,d gende aqd\ hed
;b eagaewp T»aceuqde I—Te,a ha‘]d Safe\ eglgah-] h

Ady ,\Sﬁ cia Cae Meﬁbau-;e Gu ida,ce ™ Ma,age 5 a,d S,%ﬁ 2023




5. Guiding Principles for Managers

Principle 1 - Values based statement
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Principle 2 - menopause policy (see Appendix 9)
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Principle 3 - Support (see Appendices 1 and 2)
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Principal 4 — Duty of Care: (see Appendix 4)
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Principal 5 - There is ‘No one size ts all’ approach

Menopause symptoms are highly individual; they can be sensitive and cause
embarrassment, so it is entirely understandable for staff to feel unable to share and explore
sensitive and personal symptoms with their managers. There are options to help you do

this:
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6. Expectations of managers
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7. Line managers top tips for good practice:
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8. Guiding Principles for all Staff

(see appendix 9 and 4)
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Appendix 3.

A note about COVID-19
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The law and the menopause

The menopause is... an important gender- and age-equality issue and should
be part of an organisation’s approach to developing inclusive workplaces that
support women’s progression at work throughout their employment lifecycle.

Fvy , he CIPD g.ida,ce ‘The Meqwba;.e a_Ww :a guide »

rap eP feged Nag vy chd.o eqw bayse

The Equality Act

U~ de heE ain Ac_2010i_ig g @ f digC i, jqa € againg
bab e, bet REATHIAR: &c ewcg%ha ac g |-£?c The By, ec?@d
cha acel-; |c»» I—]Cu e age, dig ab||\ a,d gekK. ° =

Age digc i, hah |gwhe1 Y . ae. ea ed diffe e, < becau.e\f \\u age. [ di ec_age

digC |.,1|1a1\ 1 ._;a\ be ‘he S-;E \fa ‘\ icy WhICh P& »e«ﬁ‘» e\wl hl'] ace al-] age g\ v
ay ad| sad 3 2ge.

4_.4

SeK digC i |1a1v Aiswhes W, ae. ea ed diffe e5._\ beca, eV f M geK. |,diec
digc i hal\q .a\ hevbeq gﬁeq any g‘ew adq hag abgum a H|<:\\ a\\f‘; ing ha

~ v ~
aﬁ» ieg i ‘ s r] Wa\ ) h.e\(e., - hmh‘5 & W‘ g @ adl sad a,. age becau.e’if
he ek 1e-;-; c T;,ec e\ .lpe
The eﬁ e, ifa S, Ifbeleqclqg he eqwb seis. gagdde i, e a | becazeYf
,.e']‘ P2y 52 % y Q op nd. he-;ea‘eqw Qs eed;‘hl‘h clesd T ac |cea.u,| >y d
™ £ \9} ‘1 se¥ a, ¢ age digC |.,?1a1v1
Case law

lh hecav;e\fMe chaqt BT PLC 2012, hee ,lr\\ee a-rfvuqd\ ha e g, ffe edf\,r]dl ec_zeK
dlgc’l 1a1\1 a,d aqu']'fal dig. jssd - M-r‘Me chaqi,ra-w dig. s ,ea‘ﬁ ™y Pet , asce, b he
. aqag‘;;e far ed\ O'].Ide he . e1\bau.a s, & e % gh she had g (=3 'ﬁe aqage
ae & v ‘GP\E, Ihing he . pai ed()‘]C ayg The & aqage -rhc d ha el# €% ‘gaed
he hea. h?\be % 1 ed\ he eqﬁbaFl.ef he b |~,.ea‘a he nade ‘eeo \Pica .
avgvgu,;r 1% baged" 4 hig A Wedge\f \?Te1eqce\fh|gw|fe a,daodv eag;'

The Jb 1a decided ha_he , arage W\udqée ha eadﬂﬁ‘ed“hl. bi.a ea,di adia

apByach i hv he 1\ ‘f\‘e ae- eaedo dlhﬂ]z‘ >eaeda a1 % ffelqgf\, i -Nea_h yih

o Jaabe:\‘}\ % I h‘f;] ay, X XX AL
o #h Lo

i, fai . e N hawa-;ubwgq‘la adVv4g- e,,]ade.eeffecwq hebev’n?;abrl\\ ca Y

Uzrde heE al\Ac*adl.abedbe Aigdernredagd .Mqey™ haga ,eq.2aV Phigica
N .8 da\ ha X ~-da acx lies

-

U~

E.PYieghdead \\,aeea-f'vqabea =™ digabed e 5, nhe e fai

dv'lr ”\ dP ace. F‘uedl-;abed Y e aas d'g,a*?,a digad a, agchS ba e \ A4 5|-;abed
VV‘ e % L‘I'he\ Y 4o ~,\ <fae DY \ees e-r:ufa\ ab ! haﬁ he becau.e\fadlwgabll \.

I

h . Ci Gy ap gnCes, ,qeq\bauv;a -g\q,,,r\ ap ) .qee“he E p@iyAC derqiQayf d|-;ab| Y

V

Ady ,\Sﬁ cia Cae Meﬁbau-;e Gu ida,ce ™ Ma,age 5 a,d S,%ﬁ 2023




Case law
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Appendix 6

Women with disabilities and the menopause
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Appendix 8

Policy Template available
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Appendix 9

Menopause Information, Reference, and Resources

Guidance references:
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Menopause Awareness Webinar:
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The Fawcett Society
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Daisy Network
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The Menopause Exchange
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NHS information

NICE guidelines on ‘Menopause: diagnosis and treatment
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Menopause Matters
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https://www.womens-health-concern.org/help-and-advice/ factsheets/menopause/

https://hrod-scorm.s3.nhsla.net/OD_Talent_Team/Videos/Menopause_awareness_Jacqui_McBurnie.mp4
https://www.unison.org.uk/
https://www.daisynetwork.org/
http://www.menopause-exchange.co.uk/
http://www.menopause-exchange.co.uk/
http://www.nhs.uk/conditions/menopause
http://www.nhs.uk/conditions/early-menopause
http://www.nice.org.uk/guidance/ng23/ifp/chapter/ About-this-information
http://www.menopausematters.co.uk

Women’s Health Concern
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The Menopause Friendly Accreditation
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The Menopause Exchange
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Menopause cafés
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Manage my menopause
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My Menopause Doctor
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Period Poverty Update
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http://www.womens-health-concern.org
https://menopausefriendly.co.uk/membership-join/?gclid=Cj0KCQiA99ybBhD9ARIsALvZavVYJSbS-rz62PzG5zwxbyztSQFWK5bCcha-d-Zm901dTpmyaIpsEhEaAovPEALw_wcB
http://www.acas.org.uk
http://www.menopause-exchange.co.uk
http://www.menopausecafe.net
http://www.managemymenopause.co.uk
http://www.menopausedoctor.co.uk
https://www.refinery29.com/en-gb/period-poverty-cost-of-living

